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CONTRACT 


This agreement made the/^^day of P.-0Zl(. '/C f in ti\e 

year of our Lord One Thousand Nine Hundred and Seventy Two, 
between the City of Long Branch, a Municipal Corporation of the 
State ot New Jersey and the Long Branch Patrolman's Ganevolent 
Association Local Bo. 10. 

WHEPEAS, the "tv/or and the Business Administrator of the 
City of Long Branch have negotiated with the membera of the Long 
branch Patrolmen's Benevolent Association for a contract between 
the City of Long Branch and the members of the Police Department 
and, 

WISHSAS, a proposed contract negotiated be tween the Mayor and 
the Business Administrator and the Long Branch Police Department 
has been approved by the City Council of the City of Long Branch 
pursuant to a resolution adopted. 

MO?7, THEMRFOPS;, the parties involved do agree as follows: 

1. Probationary patrolmen commencing service with the City 
of Gong Branch shall commence sain service at a salary of 
33,500.00, which shall be thair salary during their first year of 
service. After one year, the salary of said patrolmen shall be 
increased to $g,or>n.r>o for the second year of service. After 
the second year of service the salary said patrolmen shall receive 
be increased to 51,101.DO par year. After the third year of servi 
the salary said patrolman receive shall 
H nor vear. 


he increased to $10,000.00] 


2. A matrolman who is a permanent employee of the City of 
Long Branch and who \? assigned to the- Detective Bureau shall 
receive a salary of 51^,300.00 per year. 

3. Sergeants in toe Long Branch Police Department, both in 
the Uniform and Patactive Division, shall receive $10,BOG.00 oer 
year. Lieutenants, both, in the Uniform and Detective Division of 
the Long Branch Police Department, shall rcceiva $11,300.00 per 
year. Captains in the Long Branch Police Department, both in the 
Uniform and Detective Division shall receive a salary ‘of $12,000.0] 
per year. 

4. The basic \ or v week for uniformed patrolmen of the Long 
Branch Police Department is 40 hours per week. Tino and a half 
at the base pay rate will be paid fer ail hours worked over 40 
hours per week. Training time shall not be considered as overtime! 
Uniformed sergeant^ and members of the detective bureau shall not 
ba paid overtime unless approved by the Director of Public Safety. 
Staff Officers (Lieutenants and higher ranks) shall not be paid 
overtime unless an;:roved by the Director of Public Safety. 

5. Ko longevity prneRts shall be included in the base pay 
provided for in this contract for purposes of computing overtime. 
Overtime shall be computed solely on the basis of the base pay setj 
forth in this contract. 

f>. Tir-fj sror.t b ,r Police officers in the Long Branch Municipal 
Court while said officers are not on duty shall be compensated with 
straight tim> or ccTpensatory straight tino at the option of the 
Director of Public Safetv. 




7. *-<vjor nodical ar.d hospitalization plan*; under the Prate 
i’oalth Pro"jram shall V c* provided for each member of the Pong 
Prance Police department covered by this contract. 

3. Insurance against, false arrest and assault and battery 
shall also ;.e provided by the City for members of the Long Branch 

d - 


Police 0■'r-artr'.'nt covered under this contract. 
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9. Police officers who have been employed for a period from 

one year to fifteen years shall be provided a vacation of 15 
■••vorkiny days. ,: olicp officers who have worked for a period of 
fifteen years or over shall be provided a vacation of 20 working 
days ■'■■ar. There shall be a longevity plan in effect in 

regard to the police officers serving with the Long Branch Police 
Department, which longevity plan shall provide that every five 
years a s^ro.go increment shall be added to the pay received by 
the said police officer. Tills increment of longevity shall not be 
included, r r. con nutations of payment for overtime, which computatio 
shall be ’ a »d solely on the bass pay provided for in this cor.trac 

10. .•embera of the Police Department shall receive in lieu o 
hoi id a vs he'vlv .2 days r>av, to bo paid to them on L'oveniber 30th of 
each y-'ar 'n ora lump sum. 

11. Toe "'ity of bong branch shall provide each police officojr 
serving wifch the Long branch Police Department the sum of 3150.00 
for new clothing allowance for the year 1972 to bo used solely 
tor the pure’’?.-'of a now uniform and a supplemental allowance of 
550.00 ? or the year 1972 to be used soloDv for the purchase of a 
new uniform. C'n or seeding clotnirg allowance arrangement, shall 
also apply 
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■r provisions ai to salary provide 
-.reactive to Ternary .1, 1072. 


for in this contract 


13. ,'ry article of clothing damaged in performance of dutv 
without necliganco or has to ho replaced duo to normal wear will 
bo replace' py the city of Long 3 rav./e at no cost to the 
individual officer. ■ replacement report roguest for item of 
clotting must ! •-> submitted to the Command Officer in charge of 
special Cbrvi.c-u who will determine if the officer is entitled 
to replace.". :nt. 

14. \nv Patrolman who has completed five (5) or more years 
of meritorious service with another police department shall re 
entitled to maximum base salary upon the recommendation of tha 
Director of Pur.lie Safety. 

15. step I. Any supervisory or non-supervisory employee 
having a criovaAco which cannot be resolved with Vita immediate 
supervisor may request a hearing before his department head. A 
written petition stating the nature of the grievance oust be 
presented. 

Step II. Tf the grievance is not settled to the 
satisfaction of th? oo'-.loyea in Stop T, he may regnant a hearing 
before t Thief Administrative Officer. Petition must bo made 
vitain 72 hours following the hearing in Step I. TL.o decision of 
the Chief mini strati ve Officer with respect to tha. grievance 

shall bo final. 

T bo a' ovf Grievance Procedure iu in no way intended to 
circumvent or replace Civil Service Huies of the State of '-tow 
Jerscv a-~ role.Led to municipalities. 





Thi3 contract in subject to passage of salary and other 
ordinance?; by the City of Long Branch. 

Hi iblThFSS WHEREOF,. the City of Long Branch has caused 
tliis i:iaLrutteni: to ho signed by its Mayor and attested to by it3 
City Clerk and the Police Officers of the City cf Long Branch hav«jt 
caused these present to be signed by their proper representative , 
the Loner Branch Patrolmen's Benevolent Association, Local Ho. 10. 
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Thin contract is subject to approval by the Internal 

Revenue Service and any other Federal Agency having jurisdiction 
thereof. 
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RESOLUTION 


, the *'ayor ar.ci b;u since:" Administrator have 
negotiated a prouoced contract with the tong Branch Patrolmen's 
Benevolent Association Local Mn. 10, basically providing the 
fobloving; 

1. 1 to 1 ahion a ry oatrolnon shall be given a salary of 
$3,500.00 during their first ve.ar, the salary is $9,000.00 for 
the. second year of ‘service, for the third year $9,500.00, after t 
third year, Sit, 99*.00. 

2. / csf.roIran (permanent employee) in tho Detective 
Bureau shall receive $10,300.00 per year. 

3. forge-ants, both in uniform and Detective Division, 

shall receive '), .00 per year. Lie a tenants, both in Uniform 

and Detective Division, shall receive $11,300.00 per year. Cap¬ 
tains, both Uniform and Detective, shall receive $12,000.00 per 


year. 
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basic verb ve-?h 7or Uniformed Patrolmen is 40 


hours, time and a half paid for all hours •.•orbed over 4 0 hours 

par v-eek. All ot'.-:r personnel snail not receive overtime pay 

unless approval by t ; *o Director of Public Safety. 

3. T --»ro ;vi ty payments are not to he included in base 
* • •» 

pay for over ti' purposes. 


c o " r 

be ccnoencatec’ str 
the ootior. of t : > e 
7. 'aic 


duty tine in Long Branch Municipal Court shall 
•ight time or co.'igematory straight time at 
■<iractor of Public Safety. 

r medical and hospitalisation for each person 


covered. 


I.rur.ee Against false errort and assault and 


battery proved'-d 



vaca t ion , 


f i f +- 


:---ar to .fifteen wars service: 15 
••car" s'-rvicr: or over? 2'" 1 vorkinrr 


working days 
days vuca- 


tiofl - 
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10. A longevity plan providing a $200.00 increment every 
jfive yearn. 

11. In lieu of holidays, 12 days pay shall be given. 

12. $150.00 clothing allowance, for 1972, and a supplemental 
allowance ox $50.0-9. The same terms for 1973. 

13. Salary provisions retroactive to January 1, 1972. 

14. Replacement without cost to officer of clothing damaged 
in line of duty. 

15. Five years meritorious service with another police -’-stilus 
department entitles patrolman to maximum base salary on recommenda¬ 
tion ox Director of Public: Safety. 

16. Grievance procedures providing for hearings before 
supervisor, department head, and Chief Administrative Officer. 

17. Salary provisions subject to passage of required 
ordinances. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the 
City of Long Branch that, it hereby approves the proposed contract 
between the City of Lore,- Branch and the Long Branch Patrolmen's 
benevolent Associate on Local No. 10, and authorises the Mayor and 
JClerfc to execute same in behalf cf the Cifcy- f an <j 

RE IT FURTHER RESOLVED that this Resolution is subject to 
approval by the Internal Revenue Service and any other Federal 
Agency having jurisdiction thereof. 


Subflftted and read at a - — 
on 


eating 

_ 3/r/b Irl 


.ant'. 





City CisrS 





